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"This statement out1血esthe stepstaken to preventslavery and human trafflcking within the business and

Supply chains ofKYB colporation (hereina丘errefened to asthe 'company') and its subsidiaries

(C011ectively referred to asthe 'KYB Group') during the 6Scalyear 2025,in accordance withA丘icle 54,

Pan 60fthe Modem slaveryAct 2015 enforced in the u.K."

Modern slaveryActTransparency statementfor FiscalYear 2025

1. SU11血ary ofKYB Group'S Business, stNcture and supply chains

1) sulmlary ofKYB Group'S Business

The KYB Group's core businessrevolves around the manufacture and sale ofautomobile parts (such as

Shock absorbers for automobiles, motorcycles a11d others) and hydrauHc equipment(for industrialuse,

automobiles, aircra丘 and more) and special-purpose vehicles.

2) stNcture ofthe company

"The KYB Group operates businesS 血 Japan and in 230ther countries, W丘h 14 Companiesincorporated

in Japan and 34 CompanieS 血Corporated overseas.1he company operates a sales of丘Ce in the u.K.

(KYBUK), which se11S KYB Group products."

3) supply chains

The KYB Group sourcesraw materials and padS 丘om a variety ofsuppliersin Japan and overseas.
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2. Relevant colporate policies ofKYB Group

The KYB Group established its Human Rights policy in March 2025 to ensure respect for human rights

t11roughoutthe operations ofa11Group companies and across its entire supply chain,thereby contdbuting

to the realization ofa sustainable society, strengthening ESG management, and maintaining and

enhancing socialtrust.1n addition, speciflc requirements,including the prohibition ofchild labor, forced

Iabor, and the use ofconaict minerals, are stipulated in the KYB Group code ofconduct and Basic

Procurement policy.

Based on these policies,the KYB Group seeksto promote respect forhuman rights as a alndamental

element ofits business activities and to achieve continuous improvementin its effoHS,thereby striving to

be a corporate group tNsted by society.

For more detailed infomlation on these policies see:

(Basic policy on Human Rights) h如S://WWW.kyb.CO.jp/englislvcompany/csr/SOC_human_rights.html

(corporate Guiding principles) ht中S:ガWWW.kyb.CO.jp/elvcompany/philosophy.html

(supply Basic policy) https:ガWWW.kyb.CO.jp/englislvcompany/csr/sup scm.html



3. E丘or[s ofKYB Group inFY2025

The company established the csR Division (cunent ESG Division)in FY 2017 and has been

Promoting initiatives t06.11fi110ur social responsibililies in a systematic and professional mamler.

Based on our Human Rights policy, The KYB Group are aware ofitssocialresponsibiHty in respect of

the supply cl〕a血 and cle雛ly stゆUlates in its corporate Guiding prmciples in addition to prohibiting

human dghts violations and forced and child laborthatthe Group opposes forced and child laborin the

Supply chain,thereby strictly enforcing their prohibition.

D lmplementation ofHumanRights Due Diligence

The KYB Group conductedhumanHghts due diligence 血 2025 in accordance with "the unitedNations

Guiding pdnciples on Business and Human Rights" a11d the guidelines issued by the Goven11nent of

Japan.

As a result, we recognized thatthere are areas within our Group's operations a11d supply chains that

require padicular attention 丘'om a human nghts perspective. W'e wi11 Continue to monitorthese areas and

take appropdate measures,induding reinforcing awareness ofour huma11dghtsinitiatives a11d improving

relevant systems a11d processes,in order t06.1rther promote respect for human rights t11roughout our

business activities and supply chains.

2) Remedy

TheKYB Group acceptsreports and consultationsregard丘lghumanrightsissuestl)rough itswhistleblowing

hotline. This hotline is available to a110fficers and employees ofthe Group, as we11as employees ofbusiness

Partners,including contractors and subcontractors.

In addition,the Group provides a dedicated harassment consultation hotline t11rough which employees

may seek advice and repon concemsrelated to harassment.

3)1mplementation ofAwareness RaisingActivities

10 promote awareness and understanding among employees,the KYB Group published an aHicle in its

intemalnewsletter outlining the overa11 framework for respecting human rights in its business activities,

including (i) policy commitment,(iD human rights due di1喰ence, and (iii) access to remedy.

AndKYB Group conductsa'complianceEnhancementMonth'every october, dudngwhichKYB

Group provide training to a11 employees on our corporate Guiding principles. These principles emphasize

respect for human rights and a11fiⅡ血g our socialresponsibility within the supply chahlusing materials

With i11Ustrations etc. to enhance understanding.

The KYB Group also explains its initiatives to respect human rights to its business partners t11rough

Procurement policy briefing sessions.

4) Effonsto our supply chains

To ensurethattheKYB Group does notcontdbuteto humanrights abuses oramledconaict, we almuaⅡy

request our suppliers to cooperate with conaict minerals suNeys conducted in accordance with the

Pdnciples ofthe Dodd・Fra11kAct.

Furthermore,in light ofthe addition ofcobalt and micato the minerals covered underAlmeX 110fthe

OECD Due Diligence Guidance,the KYB Group is canying out due diligence and suNeysrelating to

these minerals.



4. ourFuture steps

Based on the KYB Group'S Basic policy on Human Rights, we wi11Continue educating and raising

awareness aboutthe prohibition ofhuman rights violations and slave laborwithin our group and among our

Suppliers and so on. Additiona11y, The KYB Group wi11Promote appropriate actionsto addressthe issues

identified t11rough its human dghts due diligence process t11rough dialogue with releva11tintemal

departments and suppliers.圦le wiⅡ Continue to conduct ongoing monitoring and reviews and 員lrther

Strengthen our efforts to respect human dghts t11roughout our business activities and supply chains.

This statement has been approved by the Board ofDirectors as ofJuly 9th 2026.
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Masahiro Kawase

Representative Director, and president, CEO


